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THE BACKGROUND INVESTIGATION: CHARACTER MATTERS

UNDERSTANDING THE TDC) PRE EMPLOYMENT TEST: YOUR COMPLETE GUIDE TO
SUCCESS

Starting a career with the Texas Department of Criminal Justice (TDCJ) is a commendable goal that
offers stability, benefits, and the opportunity to serve your community. However, before you can
wear the badge, you must first clear a significant hurdle: the TDC] Pre Employment Test. This
assessment is not merely a formality; it is a comprehensive screening process designed to identify
candidates who possess the mental acuity, physical fitness, and ethical grounding necessary for the
demanding environment of corrections. This guide will walk you through every facet of the
examination, providing you with actionable insights to help you prepare effectively and approach
test day with confidence.

WHAT EXACTLY IS THE TDC)J PRE EMPLOYMENT TEST?

The TDC) Pre Employment Test is a multi-phase evaluation used to screen applicants for various
positions within the Texas Department of Criminal Justice, most commonly for the role of
Correctional Officer. It is a gatekeeping mechanism that ensures only qualified, capable, and stable
individuals proceed to the later stages of the hiring process. The test is not a single exam but rather
a battery of assessments that collectively measure your suitability for a career in a high-stakes,
correctional environment. Understanding its structure is the first step toward mastering it.

The Core Components of the Assessment

The TDCJ Pre Employment Test is typically broken down into several distinct parts. While the exact
format can occasionally vary based on the specific job classification, most applicants will encounter
the following elements:

e Written Examination: This component assesses basic cognitive abilities.
Physical Agility Test (PAT): This measures your physical readiness for the job.
Background Investigation: A thorough review of your personal history.
Psychological Evaluation: An assessment of your mental and emotional stability.
Drug Screening: A standard urinalysis test for illegal substances.

Medical Examination: A check to ensure you meet health standards.

THE WRITTEN EXAMINATION: TESTING YOUR COGNITIVE FOUNDATION

The written portion of the TDC) Pre Employment Test is often the first major hurdle. It is designed to
evaluate your fundamental academic skills. Do not let the term "written" intimidate you; this is not
about creative writing. Instead, it focuses on practical application of knowledge relevant to the job.
The exam typically covers three main areas:

Reading Comprehension

You will be presented with passages related to policies, procedures, or general informational texts.
You must read these passages and answer questions that test your ability to understand the main
idea, find supporting details, and make logical inferences. This skill is critical for a Correctional
Officer, who must constantly read and interpret departmental memos, incident reports, and legal
documents. To prepare, practice reading dense material and summarizing it in your own words.
Focus on identifying key facts and understanding the sequence of events.

Mathematics

The math section does not involve advanced calculus or trigonometry. It focuses on basic arithmetic,
including addition, subtraction, multiplication, and division. You will also encounter word problems
that require you to calculate ratios, percentages, and averages. For example, you might need to
determine the number of inmates that can be housed in a given space or calculate the time required
to complete a headcount. Practice mental math and ensure you are comfortable working with
numbers quickly and accurately. Fractions and decimals are also common.

Grammar and Writing Skills

Clear communication is non-negotiable in the correctional environment. The grammar section tests
your ability to identify correct sentence structure, proper punctuation, and appropriate word usage.
You may be asked to choose the correctly spelled word or identify the grammatically correct
sentence in a set of options. The writing component, if present, might require you to compose a
short, clear, and concise report based on a given scenario. Practice writing brief, factual accounts of
events, focusing on the who, what, when, where, and why.

THE PHYSICAL AGILITY TEST (PAT): PROVING YOUR PHYSICAL READINESS

A career in corrections is physically demanding. You may need to restrain an unruly individual, run
to an emergency, or stand for long periods. The Physical Agility Test (PAT) is designed to simulate
these demands. The specific events can vary slightly, but they generally include the following:

1. A 1.5-Mile Run: This tests your cardiovascular endurance. You must complete the distance
within a time limit that is based on your age and gender.

2. Obstacle Course: You will navigate a course that may require you to climb stairs, crawl
through tunnels, and maneuver around barriers. This tests agility and coordination.

3. Dummy Drag: You will be required to drag a heavy dummy (simulating an uncooperative
individual) a set distance. This tests your raw strength and your ability to move a dead weight.

4. Wall Climb: You must climb over a wall or barrier of a specific height. This tests functional
strength and agility.

Preparation for the PAT is crucial. Start a regular fitness routine at least 6-8 weeks before your test
date. Focus on running, push-ups, sit-ups, and interval training. Practice dragging heavy objects
(safely) and climbing. Consistency is key. Do not wait until the last minute to start training, as this
can lead to injury.

Perhaps the most scrutinizing part of the TDC) Pre Employment Test is the background investigation.
TDCJ places a massive emphasis on integrity and trustworthiness. The investigation is thorough and
leaves no stone unturned. You will be required to complete a detailed personal history statement
that covers your employment history, residence history, financial history, and criminal history. The
investigator will verify this information.

What They Look For

The background check is looking for patterns of behavior that are inconsistent with the values of
TDCJ. Red flags include:

e Criminal History: Even minor offenses can be disqualifying. Honesty is critical here. If you
have a record, disclose it. Attempting to hide it is almost always an automatic disqualification.

e Financial Irresponsibility: Significant unpaid debts, bankruptcies, or a history of writing bad
checks can indicate poor judgment and susceptibility to bribery or corruption.

e Drug Use: Prior use of illegal drugs, especially hard drugs like cocaine or heroin, is often
disqualifying. Marijuana use in the recent past (typically within the last 3-5 years) is also a
concern.

e Employment Issues: A history of being fired for cause, frequent job hopping, or poor
references from previous employers can be problematic.

e Driving Record: A pattern of DUIs or reckless driving raises concerns about judgment and
impulse control.

The single most important piece of advice for the background investigation is to be completely
honest. If you try to hide something, investigators are trained to find it. Dishonesty is a breach of
character that TDC) will not tolerate.

THE PSYCHOLOGICAL EVALUATION: MENTAL AND EMOTIONAL STABILITY

Working in a prison environment exposes you to high levels of stress, manipulation, and potential
violence. The psychological evaluation is designed to ensure you have the emotional stability to
handle this pressure without breaking. This evaluation typically involves two parts:

The Written Psychological Test

You will likely take a standardized personality inventory, such as the Minnesota Multiphasic
Personality Inventory (MMPI). This test contains hundreds of true/false questions designed to identify
personality traits and potential psychological disorders. There are no right or wrong answers, but the
test has built-in validity scales to detect if you are trying to "fake good" or "fake bad." Be honest and
answer each question truthfully.

The Clinical Interview

After the written test, you will meet with a licensed psychologist or psychiatrist. They will review
your test results and ask you questions about your life history, your reasons for wanting the job, and
how you handle stress and conflict. They are looking for signs of depression, anxiety, anger
management issues, or a lack of impulse control. Be composed, be direct, and be honest. Show that
you have healthy coping mechanisms and a realistic understanding of the job.

TIPS FOR PASSING THE TDC) PRE EMPLOYMENT TEST

Now that you understand the components, let us discuss strategy. Passing the TDC) Pre Employment
Test requires preparation across multiple domains.

Study Smart for the Written Exam

Do not assume you will remember everything from high school. Obtain a study guide specifically for
correctional officer exams. Practice with sample questions under timed conditions. Focus on your
weak areas. If reading comprehension is difficult, read the newspaper editorial page daily. If math is
a struggle, work through basic arithmetic problems until they become automatic.

Train Consistently for the PAT

Create a workout schedule that mimics the PAT events. Run three to four times a week. Incorporate
strength training that focuses on your legs, back, and shoulders. Practice the specific events of the
obstacle course if you have access to one. Consistency over several weeks is far more effective than
a few intense workouts right before the test.

Be Prepared for the Background Check

Gather all the documents you will need in advance. This includes tax returns, pay stubs, addresses
for every place you have lived, and contact information for every supervisor you have had. Be
prepared to explain any gaps in your employment history. The more organized you are, the
smoother the process will go.

Approach the Psychological Evaluation
with a Clear Mind

Get a good night's sleep before the evaluation. Be honest in your answers. Do not try to guess what
the psychologist wants to hear. Trying to manipulate the test will likely backfire. Instead, present
yourself authentically. Show that you are a stable, responsible individual who understands the
challenges of the job.

WHAT HAPPENS AFTER THE TEST?

Once you have completed all phases of the TDCJ Pre Employment Test, the waiting period begins.
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The results of the various components are compiled and reviewed. If you pass all stages, you will be
placed in a hiring pool. When a position becomes available at a unit near you, you may receive an
offer. The process can take several months, so patience is important. While waiting, maintain your
physical fithess and avoid any legal trouble or financial missteps. You are still under scrutiny until
you are officially hired.

CONCLUSION

The TDCJ Pre Employment Test is a challenging but necessary step in securing a career with the

Texas Department of Criminal Justice. It is designed not to trick you, but to ensure that only the
most capable and trustworthy individuals are entrusted with the safety and security of the
correctional system. By understanding the components of the test, preparing diligently for the
written and physical portions, and approaching the background and psychological evaluations with
honesty, you significantly increase your chances of success. Remember that preparation is the key.
Start early, stay consistent, and remain focused on your goal. A career with TDCJ is demanding, but
it is also a deeply rewarding path of service. Approach the pre-employment test with the same

discipline and integrity you would bring to the job itself, and you will be well on your way to wearing
the badge.
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